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Recreation Maintenance Specialist:

Recreation Department

Job Summary:
This position is responsible for the general upkeep and maintenance of park grounds,

facilities, and equipment.

MAJOR DUTIES:
e Maintain and prepare ball fields for recreation games, public use, and other scheduled

events.

e Perform routine lawn care, including mowing, edging, and weed control.

e Clean and maintain park grounds, including trash removal and general tidiness.

e Inspect areas of the park for safety concerns, including playgrounds, fields, facilities,
etc.

e Sanitize and restock public restrooms and other park facilities.

e Conduct minor repairs involving electrical, plumbing, and mechanical.

e Operate and maintain landscaping and maintenance equipment.

e Assist with seasonal tasks and special projects as needed.

e Other duties as assigned.

SKILLS REQUIREMENTS:
e Knowledge of facilities and sporting safety requirements.

e Knowledge of facility, grounds, and athletic turf maintenance.

e Skilled in mowing, edging, weed trimming, and general lawn care.

e Experience maintaining ball fields for recreational use.

e Ability to clean and sanitize restrooms and public areas.

e Knowledge of minor electrical, plumbing, and mechanical maintenance.

e Proficient in using lawn mowers, weed eaters, blowers, tractors, and hand tools.



e Familiar with safe handling of tools, chemicals, and maintenance procedures.
e Able to prioritize tasks and maintain schedules independently.

e Clear and professional interaction with team members and the public.

e Capable of performing outdoor labor in various weather conditions.

e Ability to pay attention to detail.

SUPERVISORY CONTROLS:
e The Recreation Director, Recreation Assistant Director and/or Recreation Maintenance

Supervisor assigns work in terms of general instructions. The supervisors spot-check
completed work for compliance with procedures, accuracy, and the nature and
propriety of the final results.

GUIDELINES:

e Guidelines include County policies and procedures, safety requirements, and related
federal, state, and local laws. These guidelines are generally clear and specific but may
require some interpretation in application.

COMPLEXITY/SCOPE OF WORK:

e The purpose of this position is to maintain the athletic complex, public park, and
facilities for the County. Successful performance helps ensure quality services that
meet the needs of the County residents.

CONTACTS:

e Contacts are typically with coworkers, other County agencies and employees, vendors,
and members of the general public.

e Contacts are typically to provide services; to give or exchange information; or to resolve
problems, or to motivate people.

PHYSICAL DEMANDS/WORK ENVIRONMENT:
e The workis typically performed while standing, walking, bending, stooping, and lifting.

e The work is typically performed in athletic fields and at facilities. The work is often
performed outdoors and exposes the employee to occasional cold or inclement
weather.

e The work requires the ability to work a flexible and/or changing work schedule.

SUPERVISORY AND MANAGEMENT RESPONSIBILITIES:
e None




MINIMUM QUALIFICATIONS:

e Knowledge and level of competency are commonly associated with the completion of
specialized training in the field of work, in addition to basic skills typically associated
with a high school education, or a combination of education, experience and skills that
meet the prerequisites of the position.

e Experience is sufficient to thoroughly understand the work of the position to be able to
answer questions and resolve problems, usually associated with one to three years’
experience or service.

e Experience sufficient to operate basic lawncare equipment.

e Possession of or ability to readily obtain a valid driver’s license issued by the State of
Georgia for the type of vehicle or equipment operated.

e Mustbe 18 years of age and possess a valid Georgia Driver’s License.

e Must be willing to work a flexible work schedule.

e Must be able and willing to work outside in various weather conditions.

e Must be willing to take a drug test and allow a criminal background check.

Lamar County Board of Commissioners is an equal opportunity employer committed to
providing equal opportunities to applicants, and our policy is not to discriminate against
any applicant or employee based on race, color, sex, religion, national origin, disability
status, or veteran status, or any other basis protected by applicable federal, state, or local
laws.

Reasonable accommodation may be made to enable individuals with disabilities to
perform the essential functions of the job.

The requirements for the position listed are general and are not all-inclusive. If you have
any questions concerning this position, please contact Tiffany Lowe in the Recreation
Department.

Please note that an employment offer and your continued employment are contingent
upon acceptable results of a background check, and satisfactory proof of your right to
work in the U.S. Lamar County Board of Commissioners is a drug-free workplace.






